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Fertility Trends in OECD Countries
and Policy Implications

Asia and the Pacific Family Policy Seminar:
Fertility Transition and Family Policies in 21 Century
KIHASA, Seoul, October 2014

Willem Adema

Senior Economist, OECD Social Policy Division ®>> OECD

BETTER POLIGIES FOR BETTER UVES

countries around early/mid-2000s has stalled
since the onset of the crisis

Total fertility rote, 1970-2012

>> The fertility rebound observed in many OECD

The fertility “‘replacement level” is defined as the fertility rate of 2.1 children per women, which would ensurse the replacement
of the previous generation and tharefore population stability, assuming ne net migration and no change in mortality rates,

Source: OECD (2014), OECD Family database, OECD, Paris www.oecd org/social/family/database
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<Session1-1> Fertility Trends in OECD Countries and Policy Implications

Increased life expectancy and persistently low
> fertility rates will lead to ageing populations and,
in some countries, shrinking labour forces

Historic and projected number of persons, millions, 1950-2050 (vertical line denotes year 2012)
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Motherhood and employment are more
compatible now than in the past ...

1980 2012

a5 21

o F

2.0
an

Total Fenifity Rate
= E

Total Fartility Rate
*

‘R=-0.80

a0 Ao a0 G o 80 50 1] o a0
Employment rates of women aged 25.54 years Employment rates of women aged 2554 yaais

The y-axis (total fertility rate) scale is 1.0-3.5 for 1980 and 1.0-2 2 for 2012,
Source: OECD (2014), OECD Family database, OECD, Paris www.oecd.org/social/family/database
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)

Fertility and Female employment:
which policies have an effect?

LN Total fertility rate LN Female employment rate

Family Spending and benefits
Spending on leave and birth grants

Spending on childcare services

Spanding in family cash banefits

Leave entitlements and childcare
provision

Weeks of paid matemity leave
Weeks of patemity leave

Childcare enrolment rates (lag)

Pre-school enrolment rates (lag)

(1.14)

Tax-based work incentives for

Tax Incentives to work part-time —0.1?23

(-0.70)
second eamners 0.0863

(1.15) (-1.92)
Number of observations 164 159

** and * represent significance at 1%, 5% and 10% |evel respectively.
Source: Adema et al, (2014), Changes in Family Policies and Outcomes: is there convergence?

)

OECD family policy: objectives and
emphasis vary across countries

Help parents combine work and family
commitments
Combat poverty among families with children

Enhance child well-being and child
development throughout the early life-course

Foster gender equality

Promote conditions which help adults to have
the number of children they desire at the time
of their choice.

13



<Session1-1> Fertility Trends in OECD Countries and Policy Implications

There are still gaps in supports for families,
particularly when children are very young

Average social spending per child by intervention,
as a proportion of median working-age household income, 2009

W Cash benefits and tax breaks B Childcare 0 Other benefits in kind [ Education
QECD United States
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Source: OECD (2014), OECD Family database, www.cecd org/social/family/database

up to one year, while in most countries more
than a third of children under 3 use childcare

Total length of paid leave available to mothers (weeks), 2010
Childcare and preschool enrolment rates (%), 2010

> Paid leave is often available to mothers for

30 °

20

0l @, $

1]

Childcare enrolment rate for children under 3 years (%)

o 20 40 m 80 100 120 140 160 Lan 200
Total length of paid leave available for mothers (weeks)
Source: OECD Family database, www. .org/social/family/d
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limited than for mothers, but in 2013
exceeded 2 months in 11 countries.

Weeks of paid leave entitlements reserved for fathers, 2013

>> Paid leave exclusively for fathers is more

® Average payment rate » Total weeks of paid leave

250
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Source; OECD (2014}, OECD Family database, www.oecd org/social/family/database

Many companies in Europe now facilitate
flexible working time for their employees

Proportion of companies providing flexi-time by type, 2010

" Possibility to vary the startand end of daily work. but no accumulation of hours
= Posgibility to sscumulate hours, but no accumuiation of full day off
m Possibility fo use accumulaked hours for days of leave

a0
30 -
20
10 h

«ﬁ"ﬁfff ‘*‘”«f“ﬁﬁ@""#"’ L

Source; OECD (2014), OECD Family database, www.oecd org/social/family/database
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<Session1-1> Fertility Trends in OECD Countries and Policy Implications

But long working hours in Korea among both
>> men and women mean flexible workplace
practices have little impact

Share of workers by distribution of usual weekly hours of work, 2013

W 1-10 120-20 L 30-30 40 and aver wi-19 jzul.z'g 730-39 o A% and oyer
Mz Women

Source: OECD (2014), OECD Employment database, www.cecd org/employment

Overall, women continue to do more unpaid
work while men spend more time in paid work.

Female minus male total, paid and unpaid warking time in minutes per day, late 20005

Minutes B Paid work * Unpaid work: # Total work

WY FrrryyYyryrrrErry
\\"‘F ﬁ_& cfﬁ & j:\;#‘ @5'05@ ﬁ @g,;p

Source: OECD (2014), OECD Gender data portal, www.oscd org/gender
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labour market practices need to change to

Strengthening family policy will help, but
>> help parents find a better work/life balance

* A better work!/life balance for more parents can help
raise fertility rates.

* Korea has made great strides strengthening
childcare supports; these gains need to be
sustained

* Promote better sharing of paid and unpaid work
among men and women

* The long working hours culture needs to change,
this will require a sustained effort

>> Thank you

Contact: willem.adema@oecd.org
Read more about our work Follow us on Twitter: @QECD_Social
m
" @)
OECD
SOCIAL

ELS website: www.oecd.org/els

Family: www.oecd.org/social/family
Child well-being: www.oeed.org/social/childwellbeing

17






Changes in Fertility and Family
Policies in East Asia

Yoon-Jeong Shin
KIHASA

Korea I|Institute for Health and Social Affairs







The 1 Family Policy Seminar in Asia and the Pacific
Fertility Transition and Family Policies in the 21st Century

Changes in Fertility and
Family Policies in Asia

Yoon—Jeong Shin Ph. D
Research Fellow
3 Institute for Health and Social Affair

| Background KRR

* Most Asian countries are experiencing the 2nd
demographic transition as their socioeconomic
development

* Leading Asian countries developed “modern
family policies” but fertility does not rebound

* Distinctive characteristics among Asian
countries needs to be recognized to deal with
population issues

21



<Session1-2> Changes in Fertility and Family Policies in East Asia

Ki

' Methodology KEAD

* Seven low-fertility settings in Asia: Korea, Japan,
China, Singapore, Hong Kong China, Thailand,
and Vietnam

* (Collect data on selected indicators of OECD
Family database
-“KIHASA-OECD Korea Policy Center database”

* Analyze special features in terms of:

- Fertility and household formation
- Labor market position of female
- Issues on family policy

KIHAS

S e bl 20

FERTILITY AND HOUSEHOLD

FORMATION
e
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| Recent trends in total fertility rates  SEASR

. Total fertility rate (1970, 1995, 2010)
* In each setting

(except Japan)
rapid decline since
mid 1960's

e hukathh

* TFRs of 1.0~15
Southern, Central & & & ﬁ?‘ﬁ & &
and Eastern Europe o

TFR
VoomE s ur g

{U N PD 2012] 1970 1995 011
Source: KIHASA-OECD Korea Policy Centre database
' Changes in age of childbirth KRN

0
* Steep increase in mean - Mewisgemamtoith

age of first childbirth

. E
across most settings ™
* China and Vietnam = &
younger but increasing #*° s
* Thailand = relatively o
stable with high TP PR PRI
teenagefertllity rates SEZR2RREERCRERA SRR
== China == China, Hong Kong SAR
== |apan =w=Rapublic of Koraa
== Singapore mpee Thailane
==\fief Nam

Source: KIHASA-OECD Korea Policy Centre database
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- KIHAST\
| Reflected in ASFR S AE e
* Clear decrease in gue | China —
quantum of births as %‘m S |
well as shift in fempo ;!
* China earlier, but also 3
flattening
00 . 250
K S T
] 7, S o
... 150 - R . %155
51 \\‘\i— : -
n%a;g_ "
IE 19 20-24 25-29 30-34 35-30 40-44 45—49_ 8 15-19 20-24 25-20 30-34 3539 ﬂ—ﬁT#i—Ji_
Source: KIHASA-OECD Korea Policy Centre database

' Declines in cohort fertility KiHnen,
¢, | Completed fertility rate
. Whlle 'tempo eﬂ-’ectl % 1N B ~ m
Important i, N
(e.g. Frejka et la. 2012) §°:: & Wormen bomin 1965

clear declines in
cohort fertility rates
both observed and

Cohort TFR for

forecaSt (SEE Myrskaia et ecasts for selec

al. 2012] ted 'Eass:tzsiun'
ngs’

(Myrskala etal, '

2012)

I T T T T T 1
19D - = -7 ] ™ T

Source; KIHASA-OECD Korea Policy Centre database
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of children is above 2
(apart from HK China,

* Sizeable gap between
ideals and actual TFR
- Could indicate
space for family
policies?

| Fertility preferences
* Generally ideal number

Thailand) but declining

[deal famiy size/p TR
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=]
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. e —
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w825
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i L5

—ty—hina —&—China, Hong Kong SAR
—O—Japan —=— Republic of Horea
== Sing apone ===Thailand

1

.. | Ideal family size (mean, female) vs. 2011 pi
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o
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W paan peesonal deali’tmne r of chiidren far femate -"TF FO011})

—Siml Nom

@“@(ﬁﬁrﬁ“
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Source: KIHASA-DECD Korea Policy Centre database

* Qverall decline in
household size
especially marked in
Thailand and Korea

* Below 2.5 for Japan
and above 3.5 for
Thailand and
Singapore

Average household size, all households

| Shifts in household size

6.50

6.00

E50 4

5.00

= Chann == hina, Hong Kong SAR
== _Japan == Republic of Korea
== Singapore === Thailand

we gl Nam

KIHAS

b= il L At

Average household size

BN

Source: KIHASA-DECD Korea Policy Centre database
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| Shifts in household structure KIHASH

- Propartion of single person households =

* Decrease in ‘couple ’ .
families’ and e o
extended families 1 ; _4; >

) 2 — -
e Increase N - K;‘.Zﬂ 1675 1980 132_ C:ha:a 1850 1895 m_?_:_?gfﬂ :anc— 2010

g Honghkiong, Ching  esThailznd

proportion Df Single— :iﬁﬁp:e Lource! KIHASA-OECD Database
person households =

= | Proportion of sole-parent families{1970-2010)
13 ] =

and sole-parent x _
w10 [E———yr | ; 5 —
households ) =
’ 1570 1975 1980 1982 1985 1900 1995 2000 2005 2006 2010
—— TR == Hing —= |

———Singapon —=—Hongkong, China ——Thalland

Source: KIHASA-DECD Korea Policy Centre database

' New household types... S b

* Relationship between households and family
types is no longer clear
* Large differences across the region

800
Household by number of children

700
500
#4200
300 —
200
oo + & g g i . i
Korea (2012) Jagan (2007) China 2010y  Hongkong, China Thailand 20107 Wistnam (2009)
(rdni BY
LAY L m2 W 3 and more Seweee KIHASA=

Source: KIHASA-DECD Korea Policy Centre database
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Ki

| _increases in crude divorce rates  <HASD

4 -
Crude divorce rate
35 4-
3
825 e China
§ =o=China, Hong Kong SAR
g 2 == lapan
= —»—Republic of Korea
g 1.5 4 —o—Singapore
—+=Thailand
¥ —=—='ial Nam
05
0

Source: KIHASA-DECD Korea Policy Centre database

| but some indicators remain constant KHASH

8
_E!a. ?_,’—0——-—_0 == C i
* Very low % births i, - Chi. ooy Kng
out of wedlock E°] o g
1 E 3 g?[ﬂlﬁ.bﬂmﬂut.ﬂf wedlock  —w-Republic of Korea
[HK special example  4:] o
. o == Singapare
of many transient sﬁ—nﬁ*ﬁw -

births] RERRREReR

* Very low adolescent = womcica
] e g-ﬁ.‘ ey Chiri, Hong Kong SAR
fertlﬁllty rates [except i -
Thailand] = o
Em- —Thaitand
Vi Maim

ﬁ

PILLERESR S
Source: KIHASA-DECD Korea Policy Centre database
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| Recapitulation: fertility and householdkHASH
structure

* Dramatic decline in both period and cohort
fertility — /ater and fewer childbirths

* Evidence of a gap between fertility preferences
and TFR — but below replacement in HK,
Thaitland [and China]

* Shift toward smaller households — changing
location of policy interventions

KIHAS

S e bl 20

LABOR MARKET POSITION OF

FEMALE
e
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- Except for China which

* Countries with high

large informal sector
- Japan: female part-time
employment

| Changes in female employment 55420

* Female employment rates
increased in all settings

recently liberalized its market =

female employment rate
- Vietnam, China, Thailand:

Female employment rates

& — i
TS

&Hﬁf’”‘\f”f# g

EEEHHHBEE

]

ﬁa@”ﬁﬁﬁ@@-ﬁﬁﬁ@“ﬁ
==Korea == {_hina
== Japan =w=Singapore
=#=Hongkong, China =C=Thailand
== Vigtnam

Source: KIHASA-DECD Korea Policy Centre database

- Vietnam, Thailand:
employment rate

: : KIHAS\

| But gender gap still exists... St A

. . Ll Gender gap in employment

* Gender gap remains in  * o
employment and wage * »

* Especially the gap 1 | I cioaitin.ou
increases among BEEEEUSEEEREEESERENGE
developing countries SR Sk e
- China: wage gap =i T

Al

1905 1987 1980 15%] 1983 1965 1857 199G JO0) 200H JOO5 2007 2009 2001

= Kinites —tr=Jagsan —a—China
s S napore =w=Hong Kang, Chima =< Thailand

VIR urce: KIHASA-DECD Korea Policy Centre database
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' Long working hours KERD

Distribution of the working

opulation by usual working hours
* Both male and female E,,'.’ waele Y 9

usually work 40 hours
or more per week

* Except for Japanese
women, many of
whom have a part-
time job

Thailand

Hongkang, China

®40 ocmore  W35~39 w0=-35

Source: KIHASA-DECD Korea Policy Centre database

' Female part-time work? KHARD
Recent incidence of part-time
" | Employment

when  ®\Wamen

* Proportion of female  *

part-time workers is ~ *
high in Japan . _:‘_ _‘_‘_l_
- However, their TFR is U ey e -:h, 50 rm.f%

lower than EU countries’ ) ~
Incidence of female part-time

* Itisincreasing as well » f=—————"""—
in Korea. ¥ —
. i i
- Concerns for the quality = [==*="=—, _E_f::'*
of female employment e e e e
—:ﬁf;ﬂwc ::t:tm;'cmM I]l:::l:nd

Source: KIHASA-DECD Korea Policy Centre database

30



The 1 Family Policy Seminar in Asia and the Pacific
Fertility Transition and Family Policies in the 21st Century

| Mothers at work

* In Japan, maternal
employment rate is
lower than female
employment

* Korean mothers with
3 or more children
have difficulties to
work...

i
LF;'EEJ-NE:?E

_Maternal employment rate

Foreal 218 Japan{2000) Chinaf20100  Metrami 2006

™ Female empioyment rate (25-54 age cohort)
= Matemal employment rate (child under 15)

“Maternal employmernt Tate

*
cEHEELEHAEAR

Korsa (2013

fapan (3017
u rupmiber of children 1 child
W number of children 2 children
® number of children 3 children or more

Chinat201.0

and re-enter
- Korea, Japan, Vietnam

in childbearing age

until they retire
- China, Thailand

| Female employment rates by age

* Women quit labor market

* Women leave labor market =

Singapore, Hong Kong China

* Women continue to work

KIHAS

BrAEYEEIA

100

1
2024 25-29 30-34°35-39 4044 4549 50054 5550 6054

e KOraa  =Ch=japan ==k \latnanm

S
1 v 1 v
20-24 25-F9 034 35-29 4044 4500 F0-54 35-50 664

=d=Singapore  ~¥-~Hongkong, China

B e '.—'“_-TI"'"! gh'i
7t ./ : —
2. o _‘h"\.- “I'l
50 Y \'
2.1 I , n
004 2500 M0c B BON0 &3-44 4540 50.59 55.59 (.64
=rr=China =C=Thailand

Source: KIHASA-DECD Korea Policy Centre database
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| Recapitulation: labor market positionKHASH
of female

* Female employment rate improved — but gender
gap exists [expanding in China, Thalland, Vietnam]

* Inflexible labor market — Long working hours,
"Ineffective” part-time work

* Work-Life Balance is still hard in most countries -
withdraw mothers from labor market [Japan,
Koreal

KIHAS

S e bl 20

ISSUES ON FAMILY POLICY
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* Public expenditure on
education is
comparable with
OECD member
countries

* However, expenditure
on family is
significantly low...

- There are comparability and
data issues though

' Public expenditure for family

IKIHAST\
it b S
Public expenditure on education:

as a percentage of GDP

£ i}fﬁ“ CLEL LS

o Tertiary
o Piimary, secandary i post-gecandary i levliay

Public expenditure on family:
as a percentage of GDP

4‘: B Senviges B ash
& 251
2__
u - —
TiH= —_— = e —
o5 i = N

ELLISPIELS
&

Source: KIHASA-OECD Korea Policy Centre database
OECD Family database

. IHAST
| Family cash benefits KERD
* Different types of family cash benefits
according to the development of welfare
system
- Social protection -> Not universal but expanded ->
Universal
Type Country Family cash benefits
Universal Japan Universal child allowances
Not universal but Korea Child care allowances
expanded Singapore The Baby Bonus Scheme
China Allowance for single-child parents
bolial vediscli HK, SAR Cash benefit for low income family
ocial protecion Thailand Child assistance benefit
Vietnam Sodial protection policies for children

Source: KIHASA-OECD Korea Policy Centre database
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* All settings provide

maternity leaves:
duration and level of

with OECD countries

and Japan provide
parental leave

payment are comparable

* However, only Korea

SHPBM

BB g

o

| All countries guarantee maternity leaves

KIHASA
S AEE e

Duration of maternity leave and

PRy
q{;f

Source: KIHASA-OECD Korea Policy Centre database
OECD Family database

parental leave
o e
1; 111—|:F |
T-‘RE‘arlrj unpaid maternity leave
B unpaid——
i

Nordic countries

* Paternity leave:

leave, but duration,

All settings provide paternity

payment, coverage are weak

* Parental leave: [Korea, Japan]z &

Duration is long and payment
rate is low compare with

| Weak parental and paternity leave

20
n
i}

=
B

KIHAS

b= il L At

D FRE and unpaid parental leave

-]

W lnpaid ®WFRE

Kowoa Japan S-wudnn DH'M NM Frango G«Tnnrw

FRE and unpaid paternity leave

=¥

s mﬁ «f“’ﬁjﬁ@ 4

Solrce: K]HASA OECD Korea Palicy Centre database
OECD Famlly database

mUnpald = ERE
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Enrolment rates in childcare and KHAST
pre'SChC)Ol education it LTI

Enrolment rate of children : 3~5 years old

* Enrolment rate of 3~5 "
year old children is )
comparable with OECD et
member countries [Except " ——=
for Singapore] ey
* Enrolment rates of Enrolment rate of children: 0-2 years old

children 0~2 years old are am:..,. s
low [Except for Korea] —r— ‘

Dlormark

- Strong roles of mother for vy —

Frarée | I

infant care it ot
China -

‘Ul'ﬂ I

50 &l il

Solrce: K]HASA DECD Koma Pcllr:y Centre database
OECD Family database

| Korean case: recent reform of childcare  kiHASH

ek b AR

3 — Public expenditure on childcare and-
o pre Sl:huuﬁn_‘pmcent'nf'ﬁDP'—;t

* Public expenditure on o
childcare and pre-school 4 & | ;,él
education increased in o | e

Korea since 2004 G e e R
. — == Korea =
*  Enrolment rate of children —~—China Se-Sitgapen

3 ~¥-Haongkang, China
0~2 years old increased o

significantly but female e s anaea” ]

: Enrolm for 0~2 \dand /
employment did not o T Tomie smplogment et
catch it up e =

i _,.-/
T

i} T
FELF LS LI FP L E S
Source: KIHASA-OECD Korea Policy Centre database
OECD Famlly database
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| Recapitulation: Issues on family policy<HASH

* Family policy as a social welfare policy — need to
reflect the features of demographic transition

* Recent policy efforts — obstacles remain such as
gender norms and weak expenditure on family

* Future direction of family policy in Asia — Sharing
knowledge and experiences among countries in
Asia

I
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labor forces

Source: UN Population projection 2012
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Economic Transformation and Gender
Inequality Issues of Labor Market in China

Dr. MA CHUNHUA

October, 30, 2014,

Seoul, Korea

* During the era of planned economy, almost all Chinese female
labor force had been participate in labor market. After reform,
the female labor force participation rate have been keeping

decreasing. How about and why? L
o AAY)

2 i
* China market-oriented economic reforms undermined gender R
equality in the area of employment to a great extent. Then 7‘;'

gender inequality in labor market existed in the free mg.‘[ket .

system has also emerged in China. How about and 1|»".rhw,r'-h }_ A
W
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ngnistory of femal' labor for

China: three stages

First stage (1949-1957): No employment system has been set up yet. The
government encouraged the female labor force to participate in labor
market, and arrange the jobs for women.

Second stage (1958-1980): An employment system that was called “Tong

Bao Tong Pei” has formed. This system meant government-guaranteed ' ﬂj
employment, unified planning, unified hiring, and unified depiovrﬁent by :;ﬁ
the government according to the planned system. a8

Third stage (1981-present): The market-oriented empiwment '~
have been established while the reform of the empluvment svstem hi,,d

% 4

been promoted by the government.

4 I 1 lll- .
Year total workers in SOE | Female workers in SOE Percentage
{ten thousands) {ten thousands) {%6) o
1949 800 60 s -

1952 1580 184.8 11.7 308.0
1953 1526 2132 11.7 115.4
1954 1881 2435 12.9 1142
1955 1908 247.3 13.0 1016
1956 2423 326.6 135 1321
1957 2451 3286 13.4 100.1 .
1958 4532 810.8 17.9 26,7 AR
1959 as61 843.3 186 w7
1960 5044 1008.7 20.0 1188 i)
1961 471 886.8 213 87.9 {
1962 3309 673.3 20.4 76.0 (
1963 3293 656.6 19.9 97.4
1964 3465 735 203 107.1
1965 3478 786.1 21.0 1117
1966- - - —-- -
1976
1977 7196 2036.0 283 259.0

.
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Ko

* The state preferred to develop heavy industry which needed a
great number of labor forces;

* The Communist Party thought the women should participate

in the labor market if they intended to increase their social -~ ~ s
and family status, and it was believed that higher partrclpatlun :; N
rate of female labors showed the advantage of socialist; )

* As a result, the Communist Party encouraged the women to
participate in the labor market through great efforts. 2
P

A

M ) Second stage!
An employment system that was called “Tong Bao Tnng Pei” was
established during this stage, and full employment and

promoted gender equalities were regarded as the key principles

of socialist.

+ The Great Leap Forward in 1958-1961, an economic and social campaign aiming to
rapidly transform agrarian economy through industrialization and collectivization, P _
resulted in an unprecedented labor demands and brought millions of Chinese o AR i

labor foerce to become state workers. , -i.'; A

*  While comparing to rural labor force, it was easy to control the female labor force s
due to Hukou system, which consequently was regarded as “the first Iahcr
reservoir”(Liu, 2007)
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—.., ’
o
gkl e

M f Negative results of “Ton

(D Excessive Chinese female labor force in urban areas have participated in
labor market which leading to hidden unemployment and inefficient
allocation of labor resources;

(2) A high participation rate coexisted with low wages coexist, and "iron rice
bowl" phenomena was popular. There was almost no difference of wage
between male and female workers;

@) The employment structure was irrational, and most of female workers A A
had concentrated in the first and second industry with low labor. :;ﬁ
productivity. The lower occupational status of women was under covered _4"\“
by high-level labor force participation rate; § :

@) The state had provided excessive protection and administrative e
intervention for female labors which liberated the women from iﬁon@aéé‘
of the family on the one hand, and made the but also ﬁremale labor férce 2
in urban areas depended on the state and units overly. a,;K"'{ 't‘. /

1\

W’j Third stage(19¢

(1) The first sub-stage(1978-1991): the employment system reform was
carried out within the overall framework of the planned economy
system'’s reform, the double-track system is a transitional form of
employment system, and planned employment is still the main form of
employment system;

. A | j

o

@) The second sub-stage (1992-2001): China further promoted the rarket- iﬂ.

oriented employment system reform, and planned employment still N,
occupy a certain position; P

R L
(8 The third sub-stage (after 2001): it is to accelerate the reform of the_}
market-ariented employment system, and active employment Ii{:y is
the core of this stage employment system. (Liu, 2008) A ﬁ“
;| ﬁ 1 =
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74 ,; Gender inequality in |

After it embarked on economic reforms, particularly in the 1990s
and early 2000s, gender inequalities in the labor markets of
China increased. Generally, that gender inequality in China labor
market discrimination has the following characteristics:

Y oA
* Women have lower labor force participation ; ) 9 ﬂ
*«  Women have lower income levels; 3 7

* Women have a lower level of occupation;

* Women experience forced early retirement, which results in the roblem’s
of insecurity; and women have a higher proportion of laid-off. »'"

* There is the gender discrimination in hiring. (China Wumen s Federatcl‘i\

2001) ﬁ

E0.00

FLFPR (36}

40,00

2000

0.00

20-24 2529 338 | 3530 4044 4549 |
—-—mu; 95.40 95,80 8780 | 9780 96.20 91.20
=000 7940 83.07 2531 | BSE2 83.37 7845

=100 6331 871 TeE0 | J9es 8035 75,65
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MLFPR by age group and year

T4

10000

50,00

oo

Gender income gap across year
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e

M ) Occupation"a‘ifgig egation

® Two new trends in the labor market since the China’s economic reforms
are the feminization of informal sector’s employment and the devaluation
of female dominated occupations. (Tong, 2010)

® The survey data relative to seven provinces and 11 cities show that, from
1985 to 2000, the degree of gender segregation in 44- 51 occupations
increased. The number of professional occupations that were restricted
for women was much larger than that of men. The degree of restriction of
white-collar occupations for women was larger than that of blue-collar
occupations. The degree of restriction in units outside the system for
women was greater than that within the system. (Cai & Wu,2005)

® The data shows that female employee-dominated enterprises have lower
wage levels. The rise of the share of women employees in the early 19905 '
in China's sales and service industries was associated with a downwar#l
trend in income; there was also an inverse relationship betweep;he :
proportion of women and the average wage of employees. (P Bus
2000) :

AR
Y
74
LS )
M
K

Kﬁender discrimination in recruitment can be divided into explicit gender
discrimination and hidden gender discrimination. Explicit gender
discrimination refers to explicit restrictions on women in the recruitment
process. Hidden gender discrimination does not clearly define the limitations
on recruiting women, but in the actual decision-making stage the
management will still implement preference for men or the male priority rules

under the same conditions.
Sy

* Generally, there are three kinds of gender discrimination in the process of
hiring in contemporary China. First, gender restrictions on career and posts;
second, gender discrimination in the process of recruitment; third, age
discrimination. For example, in the process of recruitment China’s national

civil units and national government departments and state-owned+arge aqc‘f'- .

medium-sized enterprises do not comply with the national equality V.4 f
employment laws. This kind of discrimination is experienced mai hy by women"
job-seekers over the age of 40. The age limit for men is more rela
under 40 or 45 years of age, but for women age limit is mostly un
of 30, or even under 25 years of age. (Wu, 2009)
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* Personal characteristics
» Educational level

»  Skill
» Younger children

* |Institutional factors: due to economic transformation TN

7
» An employment system that was called “Tong Bao Tong Pei” hasbeen -~ '
transformed into the market-oriented employment system. "

!

» Multiple segregation of labor market. p
The government cannot provide support for the women to take caré;of-' \
their children and family members and balance their work an&.fqnjlﬁly
life. ¥ N

N

b

he polices in China: balance between wol
d employment for female
On April 28th, 2012, the State Council issued the Special Provisions on Labor

Protection for Female Employees, which came into force on the same day. The
Provisions raised the labor protection standard for female employees.

Change 1: Extending the Maternity Leave Period for giving birth from 90 days to 98
days in order to in line with international conventions.

¥ AN
: FAnde
Change 2: Clarifying the Standard for Maternity Allowance. ? %
. 2 {"f:-
Change 3: Expressly Requiring Employers to Prevent and Stop Sexual Harassment o F
against Female Employees in the Workplace ’

MLy
Change 4: Adjusting the Scope of Jobs Not Suitable for Female Employees!'
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% The employers in China: famil

1. Due to workforce shortage, some large scale enterprises are
trying to attract the workers through provide child care
facilities, cash benefit, and so on;

Foxconn in Shenzhen, the southern China.

A

Y
enterprises even provide minimum statutory maternltv leaves A,
for the female employees. A

2. A large proportion of enterprises, especially small-scale

~’P:m.n
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Women in Labour Market and

Work Life Balance in Japan

Presented at The 1st Family Policy Seminar in Asia and the Pacific:
Fertility Transition and Family Policies in the 21st Century
Date: October 30, 2014
Place: Center Mark Hotel, Seoul
Hosted by OECD/Korea Policy Centre and KIHASA

Yukiko M. Katsumata
Director/Department of Information Collection and Analysis

At National Institute of Population and Social Security Research

v The reasons why we care about
“Work Life Balance “ in Japan.

v'"How we reached the current policy
proposals.

v'A long process! Took a decade!
Low Fertility (2003) > Work Life Balance(2007)
= Supporting youth and childrearing(2012)

m=) Promotion of All Women (2014)

At National Institute of Population and Sacial Security Research 2
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1989 “TFR 1.57 SHOCK”

2003 Law for Basic Measures to Cope with Declining g@ﬂiﬁﬂd-%{‘ ;ﬂ&?
Fertility Society _'.-.Fimm_wnau'_ﬂmmhg' Fertity

Soclety

2007 Charter of Balancing between Work

2012 New Measure by three Acts of (Tax reform discussion )
supporting youth and childrearing _g‘?“-?. 25"'%& wmk

2013 ABEnomix: “Japan Revitalization Strategy”  poweroverthe

‘ g Democratic Party
2014 New Act for Promotion of All Women (Approved by Abe

Second Cabinet) October 17

At National Institute of Population and Social Security Research

3
Figure 1 : Trends and Projections of Total Fertility Rate (TFR) in Japan
-+TFR
6 - -=-TRF Hight
| “TFR 1557 SHOCK'1889 | ~ TFR Low
5 * \
= \[ Angel Plan 1995~ | T
& for Basic Measures to Cope with (2{}1 3)
4 5 ining Fertility Society (2003)
rmm—————— | charter-Baiancing between Work and Life (2007) |
: i”_1_gf‘rl e} : Act on Promotion of Developmant and
Supgport for Children and Young People
2 + | ta00)
EEEEm
! LR IR
1 kA &k & A
New Act for Promotion of All Women oct. 2014
0 :
L [= N =] == =N~ @O | P = 02 W~ - w = — oW Wy
8588888555558 8888888855E3855888E¢8
At National Institute of Population and Sacial Security Research 4
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“*M-shaped carve problem” Target: Boost the employment rate
of women (aged 25-44) to 73% by 2020 (currently 66%)
% Figure 2:
100 v - e
90 -
80
70 -
60 7 ——Women's LFPR
59 1 = Rate of women who want to become
40 - employed
——\\omen's potential LFPR
30 .
20 ——Male LFPR
10 - - __a——= — - = =
———— =
15-19 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65 +
Source; Cabnet Office , VWomen and Man in Japan 2012, p.7 (Age)
At National Institute of Population and Social Security Ressarch 5
Women's Labour Participation rate
; Marital status; Age group (2003 to 2013)
% ; i
A0 Figure 3:
90
80
70
60
50
40
30
20 — ‘-!—_.-Mmd-(za&a-}—--- Single-(2003)
10 —s—widow or divoced (2003) —s—Married (2013)
. ~=—Single (201 3}_ —e—widow or divoced {2!]13}
15-19 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 B0-6B4 65+
Japan Labour Force Survey Age
At National Institute of Population and Social Security Research 6
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Relation; TFR and Labour Participation of women age 30-34
(with different cultural backgrounds)

Figure 4: + North Europe, English Spoken countries

3.0 = South & East Europe, German Spoken countries,

East Asia

£
in

Good WLB

TFR (2011)
3
=

e
in

] ﬂ I T T 1
30 40 50 60 70 30 90
Labor Participation(%) women age 30-34 (2012)

Original source OECD, Family Database 2014
T. Suzuki PPT from the 18 IPSS Annual Seminar on Oct.31% 2014

At National Institute of Population and Social Security Research 7

1. Rate of labour force participation 8. The number of employee who can

2. Rate of increase in labour work at home (‘Tele workers')
productivity per hour 9, The ratio of firm where employees

3.  Temporary employees ('Freeter in can work shorter time as regular
Japanese) employees

4. The share of companies where 10. The ratio of labour force population
employees and employers have who access to self trainings
negotiated working hours 11. The ratio of women who continue to

5. The ratio Of emphyees wurking woark after the first child birth
more than 60 hours per week 12. The ratio of child care service

6. The ratio of employees who use paid 13. Male access to parental leave
holidays 14. Average hours of house keeping and

7.  The ratio of firms which provide a childrearing spent by male who have
mental guidance to own employees children younger than 6

At National Institute of Population and Sacial Security Research 8
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KPI : Evaluated as Good Performance, possible to achieve the goals
Starting Current Goal
Point
1.Employment rate age 52.6% 57.7% 63%
between 60 and 64 (2008) (2012) 2020)
4 The share of companies 40.5% 59.7% 100%
where employees and (2010) (2012) (2020)
employers have negotiated
working hours
8. The number of employee 3.3milion  9.3million 7 million
wha mn mrtathuma (Tele (2008) {Qfﬂﬂ& (2015)
Source: Work Life Balance Report 2013, Japanese Gov. Cabinet Office
At National Institute of Population and Social Security Research 9

KPI : Evaluated as Fair Performance, may not achieve the goals @

1.Employment rate Age 20-64 74.6% 75.2% - 80%
| (2009) (2012) (2020)
Age 20-34 73.6% 74.4% 7%
(2009) (2012) (2020)
Age 25-44 64.9%  67.8% 73%
women (2006)  (2012) (20
3. Temporary employees (‘Freeter' in  1.87 million 1.8 million 1. 24rn|l||0n
Japanese) (2006) (2012) (2020)
5. The ratio of employees working 10.8% 9.1% 5%
more than 60 hours per week (2006)  (2012) (2020)

At National Institute of Population and Sacial Security Research

10
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KPI for Reconciliation of Work and Family Life (3)

KPI : Evaluated as Fair Performance, may not achieve the goals @

T  tarting

6. The ratio of employees who use  46.7% 47 1% 70%
paid holidays (2007) (0212) (2020)
7. The ratio of firms which providea 23.5% 47.2% 100%
mental guidance to own employees (2002) (2012) (2020)
9. The ratio of firm where 13.4% 14.0% 29%
employees can work shorter time ~ (2010) (2012) (2020)
as regular employees

10. The ratio of labour force 46.2% 47.7% 70%
population who access to self (2005) (2011) (2020)

trainings (Regular employees)

At National Institute of Population and Social Security Ressarch

11
KPI for Reconciliation of Work and Family Life (4)
KPI : Evaluated as Fair Performance, may not achieve the goals @
. |Starting_|Current | Goal |
12. The ratio of child care service
(Anyone who wish to use service
can use)
Day care service 20.3% 26.2% 44%
(children under 3 years old) (2007) (2013) (2017)
After school day care 19.0% 24,0% 40%
(1, 2n9 3, Grade) (2007) (2013) (2017)
13. Male access to parental leave 0.5% 1.89% 13%
(2005) (2012) (2020)
14. Average hours of house 60 minutes 67 minutes 150
keeping and childrearing spent by per day per day minutes
male who have children younger (2005) (2011) per day
than 6 (2020)
At National Institute of Population and Social Security Research 12
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KPI for Reconciliation of Work and Family Life (3)

KPI : Evaluated as Bad Performance, may extend the gap to goals

1. Employment rate Age15 + 56.9% 56.5% 57%
(2009) (2012) (2020)
12. Rate of increase in labour 1.7% 1.2% 2%
productivity per hour (96-'05)  (03-12)  (2020)*
10. The ratio of labour force 23.4% 22.1% 50%
population who access to self (2005) (2011) (2020)
trainings (Temporally employees)
11. The ratio of women who 39.8% 38.0% 55%

continue to work after the firstchild  (‘00-'04) ('05-'09) (2020)
birth
* Higher than the Net GDP Growth rate (2%)

At National Institute of Population and Social Security Ressarch 13

Major Findings from WLB report 2013

A4 Long Working Hours

The ratio of employees work more than 80 hours per week are around
8.0% on average since 2009. The average is declining as a long run.
Transportation (18.9%) Construction (13.6%) Telecommunication (12.4%)

Employees who work longer hours have impression that they receive
higher evaluation from their superiors.

No positive evaluations are given to those who finish their work within
statutory working hours, according to the gquestionnaire to the managers of
personnel section in private enterprises.

At National Institute of Population and Social Security Research 14
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Major Findings from WLB report 2013

2 Use of paid holidays
Ratio of use of annual paid holidays remains under 50% since 2000.
The ratio is higher at the bigger firms.

The employees who less use of paid holiday, have more negative
impression with own evaluation by their superiors.

Maijority, 80%, of the personnel divisions of enterprises have no

positive evaluation to those who achieve their roles and at the
same time they use up their paid holidays.

At National Institute of Population and Social Security Ressarch 15

Major Findings from WLB report 2013

Z Women’s long-term career

The ratio of women who continue to work after the first child birth
are approximate 40% remain unchanged for long run.

Among protected regular employees more than 50% continue their
career, however, among temporally employees, less than 20%
continue their career.

The reasons why she quit job at the last child birth were “Own
choice to become full-time house wife or mother” (34.5%), “Long
working hours, irregular working hours"(26.1%), “Insufficient
support from the working place” (21.2%), with protected regular
employees. On the other hand, with temporally employees, “Own
choice to become full-time house wife or mother” (48.1%), * Due to
bad health conditions, impossible to cooperate with child
rearing”(19.0%)

At National Institute of Population and Social Security Research 16
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Major Findings from WLB report 2013

24 Men’s participation to the household

work and child rearing

The average rate of parental leave assessment by male employees
is very law 1.89% (2012). The reasons of not use are, “Negative
atmosphere at the firm” (30.3%), “Too busy” (29.7%), “Having a full-
time house wife"(29.4%)

Fathers with children under age of 6 spend only 67 minutes per day
for housekeeping work and childrearing. Even at a double working
household, approximate 80% of husbands share no housekeeping
work and 70% of them share no childrearing work at home.

At National Institute of Population and Social Security Ressarch 17

“‘Japan Revitalization Strategy”
Work Life Balance, Promotion of Women

* Women's * Day carg
promation at senvica
working place

Mewy Act for three Acts
Promefien of -g}; pporting
All Wamen o iﬂﬂ
(Oct. 2014) drearing

Additional
pald
childrearing
holiday for
male career

and child
rearing

At National Institute of Population and Social Security Research 18
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New Act for Promotion of All Women
(Oct. 2014)
® New Policy Package ;
An individual woman is living in diversifying
life-course.
1.Promotion of women in working place

2.Promotion of women who reentering work
force

3.Improvement of working conditions

4.Promotion of women’s working opportunity

_ at different business sectors.
At National Institute of Population and Social Security Research 18

The Basic Conc

ept of the Growth Strategy and Low Fertility
and Rﬂnﬁnﬁ:ﬁaﬁm af ka and Family Life

The new strategy known as ‘ABEnomix’ set a goal for the
society of participation by all.

The Basic Concept of the Growth Strategy was announced in June 2013
as "Japan Revitalization Strategy”. There are three plans and “Industry
Revitalization Plan” is one of them. Among the Plan, Promoting active
participation by women is stated as underneath.

(Creating women-friendly work environments and restoring vitality to
society) In particular, it is essential for the “power of women™ — Japan's
greatest potential which had not been leveraged fully to date - to be fully
utilized. This is critical from the standpoint of securing human resources
who will support the new growth sectors amid concerns over the
decreasing workforce population due to the declining birthrate and aging
population.

At National Institute of Population and Social Security Research 20
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New Measures by three Acts of supporting
youth and childrearing

O A part of revenue gain as a result of consumption
tax rate up (5% to 8%to 10%) by 2015

€ Approximate 700 billion yen + 300 billion yen from
other tax = 1,000 billion yen

New measures: Starting from April 2015

1. New type of daycare center with quality assurance

2. Improving Community daycare service, After school,
counseling

3. the Elimination of Childcare waiting lists

At National Institute of Population and Social Security Ressarch 21
Improvement of Parental Leave Scheme for employees
Started in Updated in Updated in Updated in
1985 2000 | 2007 2009
25% 40% 50% 50%
ST 20% during 30% during 30% during 50% during
SHE- O Ray leave, 5% leave, 10% leave, 20% leave

when returned when returned when returned

Updated in 2009:

Additional 2 months leave are given if a father takes parental leave.

If a father takes maternity leaves within 8 weeks of child birth, he can also
take parental leaves.

Male employees whose wives are not in labour force also can take
parental leave.

At National Institute of Population and Social Security Research 2
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ENGAGING MINDS, EXCHANGING IDEAS |

" Supports for Singaporeans
to Marry and Have Children
First Family Policy____S,em'i.n'a"r in
Asia and the Pacific

~ 30 October 2014

L IC Y vt

Peatinil Usivaristy of Singassrs

MARRIAGE AND SINGLEHOOD
IN SINGAPORE

-."‘ -'-'I:'I'l""c':.:'l"r:\:"" .B Inatituta of
sttt g o Magagests I |||||||||||||| a Engaging Minds, Exchanging |deas
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Stabilisation in Age at First Marriage in 2012
Chart 7: Median age of citizens at first marriage (vears)

Males Females
35 3 -
30 30
25 25 -
20 20
15 15 |
10 10
5 - 5 -
0 0+
2000 2000 2011 2012 2012

Source: Department of Statistics

Engaging Minds, Exchanging ldeas

Table 9: Median age at first marriage (years)

2002 2007 2012

Males 28.9 29.7 30.1
Residents

Females 26.2 27.2 27.9

Males 28.9 29.7 30.1
Citizens

Females 26.1 27.0 27.7

Males 28.8 30.0 30.7
PRs

Females 26.9 283 29.3

Source: Department of Statistics

Engaging Minds, Exchanging |deas
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Table 5: Proportion of singles among citizen males / females by age group (%)

2012
Proportion of singles among citizen males by age group (%)
20-24 years 98.5
25-29 years 82.3
30-34 years 45.6
35-39 years 24.0
40-44 years 16.0
45-49 years 13.6
Proportion of singles among citizen females by age group (%)
20-24 years 95.0
25-29 years 67.6
30-34 years 32.3
35-39 years 20.3
40-44 years 15.4
45-49 years 13.6

Source: Depﬂrtment of Statistics
-.-f-ﬁ-, stiil ...1..' i IE :Aol:::'-.- Lmum Engaging Minds, Exchanging ldeas

Table 6: Proportion of singles among citizens in selected age groups by gender and highest
gualification attained, as of June of each year (%)

Age group (years) / 2002 2007 2012
Highest qualification
attained Males Females Males Females Males Females
Aged 30-34 35.5 23.0 40.5 28.4 45.6 323
Below secondary 439 17.6 49.0 21.2 46.8 204
Secondary 335 20.0 38.9 22.4 44.3 25.9
Post-secondary
(Non-Tertiary) 33.1 23.8 39.3 29.7 433 27.0
Diploma & Professional 5., .4, 405 206 457 306
Qualification
University 34.7 30.0 38.2 33.1 45.9 37.2
Aged 35-39 20.6 15.6 22.7 18.4 24.0 20.3
Below secondary 264 10.7 334 14.5 30.6 17.7
Secondary 182 14.0 22.0 14.0 25.8 15.4

Post-secondary
(Non-Tertiary)
Diploma ‘& Professional

20.0 20.0 211 19.3 259 19.7

155 20.7 19.7 215 225 19.3

Qualification
University 16.8 27.2 183 24,7 221 23.7
i " iIE iy Y Engaging Minds, Exchanging Ideas
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Aged 40-44 16.0 15.1 17.0 13.9 16.0 15.4
Below secondary 21.9 10.4 22.6 10.7 28.6 11.0
Secondary 12.9 16.0 16.5 12.0 14.9 11.4
Post-secondary

(Non-Tertiary) 13.5 18.1 14.3 15.6 13.7 15.3
Dipoma & Professional g, 5e4 494 186 144 182
Qualification

University 10.0 26.1 115 225 121 20.7
Aged 45-49 12.2 12.9 13.4 13.5 13.6 13.6
Below secondary 15.8 8.2 183 9.4 18.9 9.9
Secondary 9.6 15.9 10.7 13.2 134 12.8
Post-secondary

(Non-Tertiary) 10.6 18.5 12.3 17.9 13.0 13.3
Diploma & Professional o 445 gg 34 101 179
Qualification

University 6.0 24.9 81 25.7 88 20.1
Source: Department of Statistics

-: :timr- i I lg :Aol:.:r-.- 1snaluuumc. Engaging Minds, Exchanging ldeas

Table 7: Number of marriages by residency status of grooms and brides

Grooms Brides 2002 2007 2012
Total number of marriages 23,198 23,966 27,936
Citizen Citizen 13,851 12,689 13,929
Citizen PR 1,094 1,202 1,428
Citizen Non-resident 3,988 4,998 5,599
PR Citizen 783 716 718
Non-resident  Citizen 941 1,170 1,518
PR PR 589 766 785
PR Non-resident 830 1,014 1,067
Non-resident PR 413 533 614
Non-resident  Non-resident 709 878 2,278

Source: Department of Statistics
G o 4 l.ﬂ :ﬂol‘l:l\l I"':.!I.ldm‘:
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SUPPORT MEASURES

WRA ., =
.E Inatita At r - 5
s . Pollay Studies Engaging Minds, Exchanging |deas

1. Opportunities to Meet
— SDU, SDS, SDN --

Establishment of Social Development Unit in 1984, Social Development
Section in 1985

— SDU for graduates; SDS for non-graduates

— SDU under Public Service Division, Ministry of Finance;
SDS under People’s Association, statutory board under Ministry of Community
Development

— Provide opportunities to meet: Cruises (“Love Boat”), tea sessions, personal
development talks, speed dating, computer matchmaking

— Highly subsidised by government or provided at cost

Mez |Sg of SDU and SDS into Social Development Network (SDN) in

— Involvement of private dating agencies

— Government role: development of private dating industry, regulation,
accreditation and funding of activities (e.g. those organised by institutions of
higher learning)

-
IB ::1;:::'\'-"&'1:.'.'1.“ Engaging Minds, Exchanging |deas
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For Singles
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Media Headlines

* Need a mate? In Singapore, ask the
government, by Dan Murphy. Special to

The Christian Science Monitor July 16,
2002

|| i
st g o g iB iy Y Engaging Minds, Exchanging ldeas
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Why Government?

» 1983: PM Lee Kuan Yew & “Great
Marriage Debate”

— Family size (no. of children) differences between
better educated and less educated women

— Better educated women not replacing themselves
in the next generation — implications for talent for
the future because people are our only resource

— Men’s preference to marry women with lower
qualifications than themselves

| Ky P .IE i "
T l e Engaging Minds, Exchanging ldeas

Lee Kuan Yew, “Talent for the Future”,
National Day Rally speech 1983

“If we continue to reEroduce in this lop-sided way, we will be unable to
maintain our present standards. Levels of competence will decline. Our
economy will falter, the administration will suffer, and the society will
decline. For how can we avoid lowering performance when for every
two graduates ... in 25 years' time there will be one sw:duate, and for
every two uneducated workers, there will be three? Worse, the comin
socikety of computers and robotics needs more, not less, well-educat
workers ...

In some way or other, we must ensure that the next generation will not
be too depleted of the talented. Government policies improved the part
of nurture in performance. Government policies cannot improve the
part nature makes to performance. This only our young men and
women can decide upon. All the government can do is to help them
and lighten their responsibilities in various ways".

I ilg ittt | y :
Rt U gt Poliey Studies Engaging Minds, Exchanging ldeas
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Lee Kuan Yew, “Nurturing and Attracting
Talent” in From Third World to First (2000)

“(1980 census figures) showed that our brightest
women were not marrying and would not be
represented in the next generation. The implications
were grave. Our best women were not reproducing
themselves because men who were their
educational equals did not want to marry them.
More than half of our university graduates were
women; nearly two-thirds of them were unmarried.
The Asian man ... preferred to have a wife with less
educational attainment than himself. Only 38
percent of graduate men were married to graduate
women in 1983" (p 159).

Engaging Minds, Exchanging ldeas

Lee (2000) contd.

“This lopsided marriage and procreation pattern
could not be allowed to remain unmentioned and
unchecked. [Citing twin studies% ... hearly 80 per
cent of a person’s makeup was from nature, and
about 20 per cent the result of nurture. The
capabilities of most children were between those of
their two parents ... Therefore male graduates who
married less-educated women were not maximising
the chance of havinﬁ children who make it to
university. | urged them to marry their educational
equals, and encouraged educated women to have
two or more children”. (p 160)

Engaging Minds, Exchanging ldeas
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2. (Public) Housing

* Priority Allocation for First-Timers
— First timers applicants (usually young couples) given more chances to get a flat
* Fiance / Fiancée Scheme

— Courting couples may apply for a flat before officially registering their
marriage

+ Married Child Priority Scheme

— More chances for those planning to live near or with their parents after
marriage

+ Staggered Down-payment Scheme
— First timer couples may pay the 10% down-payment in two stages
« CPF Housing Grants

— First timer couples may apply for housing grant (paid into their provident
fund account)

+ CPF Housing Top-Up Grant Scheme

— Singles who marry after receiving their housing grant can get top-up grant

Engaging Minds, Exchanging ldeas

Housing (contd.)

» Parenthood Priority Scheme (2013)

— Housing authority sets aside a proportion of new
flats for first timer married couples with citizen
child

« Parenthood Provisional Housing Scheme (2013)

— First timer married couples who require interim
housing while waiting for their new flats can rent
a flat from the housing authority at affordable
rates.

» Increased supply of flats

=
IB Polioy Studics Engaging Minds, Exchanging Ideas
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An Elasticity Analysis of Fertility Rebound in Hong Kong

Paul Yip
Chiee Hon Chan
-"'.1.-_'||u: 'll..l':l_'

Department of Socinl Work and Saecial Administrative, The University of Hong Kong

Outline:

* Fertility Trend during 1991-2011
* Decomposition on fertility change

* Elasticity analysis for Pro-natal Policy Intervention
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Fertility Trend during 1991-2011

Fertility Trend 1991-2011: TFR and ASFR

[FE distortion in Hong Kong by Mainland mother
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Fertility Trend 1991-2011: by marital status

« Weiphted watal married fertlivy rate rebounded s
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Fertility Trend 1991-2011: TFR by marital and economic status
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Decomposition on fertility change

Decomposition on fertility change: by marital status

1991

Decline of TFR from 1994 (1314) to 2008 (735}
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Decomposition on fertility change: by economic slatus

1991

Decline of TFR from 1994 (2314) to 2006 (735}
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Elasticity analysis for Prenatal Policy Intervention

Elasticity analysis for prenatal policy: methodology

* To boost TFR, which aspect should be intervened:
marriage 7
0==1 child 7

-=2 children ?

: P
Single, 0.C }—pﬂ—a-{ single,1¢  —L Single, 2.C z Single, 3C

k. i

k.
I Married, 0 C -’—pﬂ—b Married, 1 C Married, 2 C Married, 3 C
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Elasticity analysis for prenatal policy: methodology

* The objective:
study the impact of small, hypothetical changes of the parame on the TFR
* The parameters:

e e o

Elasticity analysis for prenatal policy: data

Data:

parity-specific bivth rate and marriage vate in 2001, provided by C&S Department, HKSAR

varital

A0-4d

ah-an
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Elasticity analysis for prenatal policy: result |

| Non-marital | Non-marital | Non-marital
age group
15-18
2024
2529
3034
3539
40-44

- 5B A . - aTFR
Elasticity analysis for prenatal policy: result 2 areg = CR

| Non-marital | Non-marital | Non-marital

Marital 0->1 | Marital 1->2 0-=1

0.009 0. ' | o | o000
0000 | 0013 | | 0006 | 005 | 0001 | 0000
0000 | 0000

) - al rhanpe M8 aseimed ¢
propartional change in &, ass

Example:
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Elasticity analysis for prenatal policy: result 3

| Marital
0.0

0.022

0.016
0.001

ginf w

0.004
[} .[jl _|.
.015
0,008
0.001

Non-marital | Mon-marital | Non-marital

0.035
0,024 0.003
0.001

0.000

0.000
0,000
0.000

e ]
0,150 — Marital 01
: == Marital 1->2
——Marital 2->3
Fraw TR == Non-maritaii->1
Y ApproXinume ——HNon-marital 1.2
? Hon-mariml 223
b
010 | 0003 0007 :
0.024 0003 | 0001 0.013
= LS omis | ooor | asie
0.045. _BoAl | o005 | 0022 | 0001
0,008 0038 | 0.006 0.014 0003
0007 | 0.m005 0.003
0011 0001 0,006 S
0.003
0009 | 0.025 n.ooz
o000 |00 o014 | 0017 | 0002
4 0013 0.006 0,005 0.001
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0.036 0. 006 0.001 0.oid
a0 0.0 (L 00 0.001 D024
oo | oo | aom | oom
0.084 0077 | 0010 | oos | 0003
0,008 3 0.011 | 0.026 | 0.003
0013 | 0.010 | 0004 | 0006 | 0.001
o015 | oo 0008 .
0030 | 0004 | 0001 | 0.017 I '
? 0022 | o004 | 0o | oo
i 0013 0035 0002
0.012 o089 | oo1s | o024 | 0003
oms | 0ois | ooos | ooo7 | ooon
LA 0,001 0.001

Conclusion

* Fertility rebound:

* dri by ferti

* Policy implication: Family
* Pro-natal policy:

+ Facilitate marriage for

* Support first births among married women aged
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8 wisdom of the land Institute for Population and Social Research

“Low Fertility and Policy Agenda

in Thailand”

Sureeporn Panpuing, Ph.DD
Institute for Population and Social Research,
Mahidel University

The 1% Asia and the Pacific Family Policy Seminar;

Fertility Transition and Family Policies in 21 Century
Korea: Oct.30% 2014

QY visdom of the land *Institute for Population and Social Research

» Demographic Transition in Thailand
— Mortality decline
— Fertility decline

» Factors Contributing to Fertility Decline
« Thai Family
* Policy Agenda

ERA 1A HIDOL UNIVERSITY e _
. | A amiuiselsymasiasdaau
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MAHIDOL UNIVERSITY "ﬁl}]“l'ﬂ“lﬁi&iﬂ o 5"&3#‘.:“.“
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Demographic Transition

@%ﬁmm;
m B

70 -

0 Low growth
-High birth
50 - -Fluctuated high death

I
0 |
30 - T
. ; of -
20 -
: ! Low growth
10 - 1" esa2pE? ! -Low birth
I an® -Low death
0 T — T 1

1782 1807 1832 1857 1882 1907 1932 1957 1982 2004 2025 2050 Year
===Crude Birth Rate ==={Crude Death Rate ===Number of Population /

“Demographic transition” is the phenomenon occurring worldwide,
only timing in each country is different.
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Ry "im el thelad  ttie o7 Population wid Socfl Research
Population Growth in Thailand

Number (in
aasls Year Million)
1st 1910, 83
2“5"1-9ﬁ9; 9.2
ard 1929; 11.5
4th 1937: 14.5
sth 1947 17.4

118t 2010 65.9

Note: 1-5: Ministry of Interior
8-11: NSO

Drop of Infant Mortality Rate

Infant Mortality Rate :
(per 1,000 live births)

140
120
100 -

831in 1960

g0 [
60 | =
40 -
20

13in 201D

[l
i
L

1990 1995 2000 2005 2010

u T T ! Year
\194!1 1945 1950 1955 1960 1965 1970 1975 1980 1985

Infant Mortality Rate - number of deaths before age 1 per 1,000
live hirths has been declining rapidly since the end of World War 11 (1945],
from over 100 per 1,000 live births to below 50 in 1980 and to 13 in 2010,

Mote: Estimated by Institute for Fopulation and Social Research, Mahidol University, Data from
1) Report of the Survey of Population Change 2) Population Census 3) Survey of fertllity of Thai women 4] Vital registration
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Increase in Life Expectancy

.......................... 7Ayearsin2010
w1 65yearsin1980s :
60 : :
. 5
"
\193? 1947 1957 1967 1977 1987 1997 2007 /

=-Female -B-Male

Data sources: 1, 1937, 1947, 1987; Rungpitarangsi (1974) 2, 1964-1965, 15?4*15?5, 1935*1555.. 1988, 1991, 1995-1996: Reporton
the survey of population change, Mational Statistical Office Thailand.3. 2008 estimated by Institute for Population and Social
Ressarch, Mahidol University

1960s and 1970s,

CBR>40/1,000

.- Growth rate >3%
30 COR<10/1,000

POPLLATION
20 rLJ:-:Fr- :_i;.::jm

AT8L Ag02 4@ 4@3% 4@8l 4932) 49fT 4951 4961 900 Ho¥T 4090

\ ——Crude Birth Rate ===Crude Death Rate /

The growth rate of 3% per year can double the population size in only 23 veaﬂrs.
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* During 1960s, the issue of rapid population growth rate was raised.
There was a concern that high growth rate would be an obstacle to the
government’s effort to accelerate social and economic development.

* 17*h March 1970, the government decided to have the first national
population policy.

“The government will support the family

planning on the voluntary basis, to solve

various problems concerning the very high

growth rate of population, which is an
important obstacle to the social and
economic development of the country.”

Anti-natalist policy to reduce population growth rate
by means of family planning program.

MAHIDOL UNIVERSITY m _
A bzl aniiTelssmnsuazdany

of the land * Tnstitute for Population and Soeial Research

Successful of the National Family Planning Programme

@em Contraceptive Prevalence Rate (CPR) \

80 75% in 2010

Source: Pramote Prasarikul and Patama Vapattanavong "Population situation bn Thalland 2005"
In Kritaya Archavanithul and Pramote Prasartkol (Editor). Population and Soclal Studies 2005,
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MAHIDOL UNIVERSITY
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Institute for Population and Social Research

wisdom af the land

Total Fertility Rate
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Sources; yearl964 1974 1985 and 19515 The report on the survey of population changz n Thailand
year 1996: The survey of contraception in Thailand 1996
yvear 2010! Estimated by Institute for Population and Social Research, Mahidal University

: : . FontuiTelssmnsLasdIau
m of the land " Institute for Population and Social Research

700,000
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Sources: Vital Registration office, Department of Provincial Administration, Ministry of Interior, 2002-2013
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. antwidalssmnsuazdsny
Institute for Population and Social Research

PR M AHIDOL UNIVERSITY
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Factors Contributing to Fertility Decline

Increased women'’s status

Increased married couples with
childless

Increased age at first marriage

Increased proportion of women stay
single

Source: Impact of Demographic Change in Thailand calculated from population census, 1960-2000, The figures Tor the year 2010 ks estimatsd

B AMAHIDOL UNIVERSITY s _
. A aniiTelssmnsuazdany

) risdom of the land *Institute for Population and Social Research

Increase in Women Education

% Population Aged 20-24 with under-graduated level of education
30 27.1

=“=Men
4-Women

16.5

1.1 . 5.1

WM 77 ; | :

1960 1970 1980 1990 2000 2010
Source: Calculated from Thailand population and housing census, 1960-2010
Note: The 2010 data refer to population age 18-24 years old
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MAHIDOL UNIVERSTYY
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Increase in Childless Couple
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lg no Children Ever Born
s |
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Source: Calculated from Thailand population and housing census, 1970-2010
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Increase in Single Women

Proportion single women, aged 15-49 and 50+

35 31.8 32.7
30 -
25.7
25 - 22.8 22.7
20
® 15-49
15:- m 50+
10 - 2
4.5

5 | 2.1 2.2 25 3.1
04— - - ' —

1960 1970 1980 1990 2000 2010

Source: Calculated from Thailand population and houseing census, 1960-2010
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Source: Thailand population and housing census, 1960-2010
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Population Projection
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MAHIDOL UNIVERSITY

2 amiaTelssmnsuasdiny

Institute for Population and Soeidl Research

wisdom af the land

Population Pyramids, 1970-2010
1970 1990 2010
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Fewer births narrow the base of population pyramid,
while the longer life expectancy expands the top.

MAHIDOL UNIVERSITY s _
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wisdom of the land *Institute for Population and Social Research

Population Projection 2010-2040

Base population 2010 Census
Medium fertility assumption
— TFR is further declining from 1.62 in 2010 to 1.30 in 2040.

Mortality assumption

— the e, of 74 (M=70, F=77) in 2010
and extending to 78 years (M=75, F=82) in 2040.

Assumption of net international migration near zero
during the projection period.
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Population Forecast for Thailand, 2010 to 2040

It is forecasted that the Thai population is stabilizing at about 66 million.
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Population is 64-66 million now, and in the next 30 years, the proportion of
population age 65 years and over keeps increasing.
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Thai Family
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2003 I 2004 mns 2007 | 008 | 2000 | 2010

o Nuclear family 706 | 676 | 60,3 | SEZ 555 545 | 532 538 539 I saa 531 | 523
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Source: Thalland population and housing census, 1980-2010
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matter ‘ta be more accepted in the Thal sodety, Meanwhile, 56.2% of the
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Birth by Teen Mother
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%o of births by age of mother, 1958-2008
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MNote: Calculated from registered births reported in Public Health Statistic
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Married/Cohabitation

% Married/Cohabitation at before aged 15 and 18

25.0
221
20.0 |
14.8
15.0 |
10.0
50 4 3.8
2 21

00 |

20-24 30-34 35-39 45-49

W married/cohabitation age <15 W married/cohabitation age <18

Source: Multiple Indicatar Cluster Survey (MICS), 2012
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Marriage/Divorce Registration

Number Manhaefﬂhmce,!ﬂbzinlﬁ
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Sources: Department of Provincial Administration, Ministry of Interior, 2002-2013
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Children Living Arrangement

Children 0-17- living arrangement, 2012
70

58.3 558

22 236

37 33 - 08 07

Live with Parents  Live with mother  Live with father Not living with Cannot identify
Farents

58888

i -

= Bay W Girl

Source: Multiple Indicator Cluster Survey (MICS), 2012

MAHIDOL UNIVERSITY S T R
sk L aniiTelssmasuaziang.

Shifting Population policy —
Quantity to Quality

Anti-natalist policy

* Reducing growth

rate via family
planning program
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FERTILITY AND POPULATION POLICIES
IN VIETNAM

Dang N. Anh, Ph.D.
Vietnam Institute of Sociology
Center Mark hotel, Seoul, 30 Oct 2014

Demographic and Fertility Changes

Vietnam has a population of 90 million which is likely to peak
and the level off at 120 million by the mid 215 century.

The “young population” period ended in 2005, followed by
the “ageing population” started from 2007.

A decline from high birth rate to a birth rate which is
sustainable.

Needs for suitable contraceptive methods

Migration and population mobility has fast increased due to
rapid urbanization and regional disparities.
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Population size and growth rate, Vietnam: 1960 - 2050
Population peaking at 120 million by 2050
&0,000 L3
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Total Fertility Rate: 1960-2011
Tong ty suit sinh, Viét Nam 1960-2011
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Women of reproductive age (15-49 years)

2007 -

Distribution of Contraceptive Use by Women’s
Educational Level, 2011
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OMod Temp
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End of “young population” period
Shifting Population Structure 1990-2050

1090

1995 2000 2005 2010 2016

Ageing index o f Vietnam: 1999 & 2009

Aging Index in Vietnam, 1999

-
Boisme Viainam Popidulin & Housing Cantus, G0 2000

Seres! Vst Population & Housirg Ceraus, G50, 2008
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Population Pyramids: 1979, 2009, 2034, 2055

Urbanization and Migration

* Urbanization and disparities led to fast-growing and
complicated process of migration.

* Household size is getting smaller and smaller due to
low birth rate and migration

* Networks and remittances promote migration. A
bulk of women migrants involved in the rural-to-
urban migration flows (and international migration)

* Internal migrants faced with housing problems and
limited access to social services (such as health care,
schooling, reproductive health and family planning) |,
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Urbanization Trend in Vietnam, 1979-
2025

60
50.0
50 45.0
40 38.0
= 29.6 30.6
23.5
20
10
0
1979 2009 2011 2015 2020 2025

There were 753 cities and towns in Vietnam in 2009 (an increase of 100
cities/towns over the 20 years of Economic Reforms)

Sources: GO, 2009
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Policy options

Population Policy Options [1]

* Maintain fertility at the replacement level (a
couple to have two children)

* Provide friendly FP/RH services to young
couples, adolescents and migrants

* Pro-active management of demographic
changes

* Prioritize resources and fiscal saving for
population ageing

16
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Population Policy Options [2]

* Take advantages of the demographic
dividend

* Make family center policies to sustain its are
and support functions

* Ensure socio-economic policies are geared
towards the population structure and
fertility decline.
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